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SHIRLIE HATT SHE / HER / HERS
LEAD, INDIGENOUS RECRUITMENT

way/hello! | am committed to ensuring that First Nations, Métis, and Inuit
job seekers have a positive candidate experience. | am a proud
member of Westbank First Nation where | live, work, and play. The

Indigenous recruitment team is here and ready to support your
employment journey. We look forward to working with candidates and
sharing more about the many opportunities available at Interior Health.

LEANN MILLER
INDIGENOUS EMPLOYMENT ADVISOR

Hello! | am thrilled to be an Employment Advisor of Interior Health’s
Indigenous Recruitment team. It is my pleasure to support First Nations,
Métis, and Inuit with their employment aspirations with Interior Health. |
am a proud member of Westbank First Nation where | live and work.

LYSSA MORRISON SHE/HER/HERS
INDIGENOUS RECRUITER

Weytk/hello, | am honored to be the Indigenous recruiter, where | work
to recruit Indigenous talent across Interior Health. My heritage is rooted
in the Secwepemc territory, specifically from the Neskonlith Band in
Chase, while my father’s side brings in settler lineage. | am passionate

about guiding Indigenous candidates through their employment
journey and dedicated to amplifying Indigenous voices and fostering
authentic representation within Interior Health.
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RESUME AND INTERVIEW APPLICATION ONBOARDING COMMUNITY
COVER LETTER READINESS PROCESS AND CAREER AND YOUTH
WRITING TIPS COACHING SUPPORT EXPLORATION ENGAGEMENT

Our Indigenous Career Specialists provide a vast array of services in support of our
continued movement towards a more inclusive healthcare system, where diversity,
inclusion, and addressing Indigenous-specific racism are a recognized priority at all
levels of the organization. Their work primarily supports the recruitment and
retention of Indigenous employees at Interior Health. We invite Indigenous (First
Nations, Métis, and Inuit) applicants to self-identify within cover letters and resumes.

FIRST NATIONS AND METIS CHARTERED COMMUNITIES Tslowaylan ot
WITH URBAN INDIGENOUS ORGANIZATIONS

@» Dakelh Dené (Da-kelh De-Nay) @ syilx / Okanagan (O-kan-a-gan)

@» Tsilhqot’in (Chil-co-teen)

Secwépemc (Se-huep-m)
@ Northern St’at’imc (Stat-liem) < Nlaka’pamux (Ing-khla-kap-muh)

@ Ktunaxa (Tun-ah-ha)

® First Nations Community # Métis Community B Urban Indigenous Organization
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